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Motivation “Carlo Dell’Aringa” Prize 2025  

 

“The College Melting Pot: Peers, Culture and Women’s Job Search” 

Federica Meluzzi 

 

 

The Committee of the Carlo Dell’Aringa Prize for young labour economists has unanimously 

decided to award the 2025 Prize to Federica Meluzzi for her paper “The College Melting Pot: 

Peers, Culture and Women’s Job Search”, presented at the 2025 Conference.  

 

Meluzzi’s paper investigates how exposure to peers from different cultural backgrounds during 

university studies shapes women’s early-career labour market outcomes. Exploiting quasi 

random, cross-cohort variation in the geographical origins of students within Italian Master’s 

programs, and combining comprehensive administrative data with original survey evidence, the 

paper provides robust causal evidence of peer effects on women’s job search and employment. 

 

The findings show that women exposed to classmates born in provinces with higher female 

labour force participation are more likely to obtain full-time jobs, enter higher-paying 

occupations, and earn more, thereby reducing early-career gender gaps by 21–40%. These 

effects are especially pronounced for women from less gender-equal regions, and they operate 

primarily through reductions in the value women place on hours’ flexibility and learning about 

job offer arrival rates  rather than through academic performance or professional networks. 

 

The Prize Committee commends this paper for its innovative research design, use of unique 

data, and contribution to the literature on gender norms, peer effects, and labour market 

inequalities. By documenting how educational environments can foster cultural change and 

reduce gender disparities, Meluzzi’s work has important implications for both research and policy. 

 


